
While most of us like to think we won’t be affected by 
a disability, any one of us could be.

If you become disabled, you could be out of work for an extended 
period of time. Without an income, would you be able to pay for 
housing, utilities and other everyday living expenses?

What you may not know about 
disability insurance

More than 1 in 4 of today’s 
20-year-olds will become 
disabled before age 67.2

Not all safety nets are reliable
  � Nearly three times as many injuries requiring medical attention 

happen off-the-job than at work and may not be covered by 
workers’ compensation.3

  � The average Social Security Disability Insurance benefit is 
$1,100 a month and is reserved for eligible disabilities expected 
to last for at least a year or result in death.4

  � The Family and Medical Leave Act provides sick and family leave, 
but that time may end up not qualifying for payment.

66% of Americans would find it somewhat 
or very difficult to meet current financial 
obligations if their paychecks were delayed 
by one week.6

More than three-quarters (77%) of workers 
think that missing work for at least three 
months because of injury or illness would 
create a financial hardship, and half think 
it would cause a “great hardship.”5

Approximately 90% 
of all disabilities are 

caused by illnesses rather 
than accidents.1
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How Paul Revere’s short-term disability 
products can help:

  � Employees receive monthly benefits paid directly to  
them if they become disabled because of a covered  
accident or sickness.

  � Employees are paid benefits regardless of any insurance 
they may have with other companies.

  � Partial disability enables employees to work part-time 
and still receive 50% of the total disability benefits.

  � In most cases, employees can keep their coverage even 
if they leave their employer.

Contact your Paul Revere benefits counselor 
to learn more about disability insurance.

Approximately  

100 million 
Americans are not 

protected by private 
disability insurance.7 

Paul Revere and the Council for 
Disability Awareness (CDA) are working 

together to increase awareness of 
the need for benefits to help protect 

employees’ income. 
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